Pownall Hall School
‘Pownall Hall School is committed to co-education and aims to provide a caring, disciplined, safe
and secure family environment, where all pupils are enabled and encouraged to maximise their
academic, sporting, musical and creative potential. The School aims to instil traditional values of
courtesy, good manners, mutual respect, tolerance and compassion in its pupils and help them
develop self discipline and good working habits for the future. The all round personal development
of each and every pupil lies at its heart.’

2a ANTI - BULLYING POLICY
This is a whole school policy; it refers to and includes EYFS, after school care
and holiday clubs held on our premises. Please see page 6 for EYFS.
This policy takes account of advice in the DfE document ‘Preventing and Tackling Bullying’ and complies with the
principles of the Human Rights Act 1998. Copies of the policy are available to parents and prospective parents on
request.

INTRODUCTION
At Pownall Hall School, our community is based upon respect, good manners, consideration and fair play. We are
committed to providing a safe and caring environment that is free from disruption, violence and any form of
harassment so that every one of our pupils can develop his/her full potential. We recognise the very serious and
harmful effects that bullying can have on the well being and confidence of the person being bullied in addition to its
negative impact on the teaching and learning process. We expect our pupils to treat members of staff and each other
with courtesy and co-operation so that they can teach and learn in a relaxed, but orderly, and positive atmosphere.
Pownall Hall School expects pupils and staff to make every effort to create a positive, respectful school ethos, where
relationships are caring and considerate to everyone in its community. Parents/guardians have an important role in
supporting the school in maintaining high standards of behaviour. It is essential that school and homes have consistent
expectations of behaviour and that they co-operate closely together. Acceptance of this policy forms part of our
standard terms and conditions.
Bullying, harassment, victimisation and discrimination will not be tolerated. We treat all our pupils, staff and their
parents fairly and with consideration and we expect them to reciprocate towards each other and the school.
Any kind of bullying is totally unacceptable.
AIMS
The school aims to provide a supportive, friendly and safe environment for all our pupils and staff, where bullying is
not tolerated so that staff can teach and pupils can learn and develop self-confidence in a secure and friendly
atmosphere and achieve their full potential.
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OBJECTIVES
❖ To ensure that pupils, staff, governors and parents understand what constitutes bullying and take their
responsibilities seriously.
❖ To provide pupils with social and personal education about friendship and working relationships so that they
become more aware of their own responsibilities in maintaining good personal friendships and good working
relationships in their activities in and out of school .
❖ To provide clear procedures for pupils, parents and staff to be followed if a case of bullying is reported in
order to prevent continuation of harmful behaviour.
❖ To take immediate, reasonable, consistent action if bullying arises.
❖ To help bullies to realise the consequences of their actions and teach them how to behave differently, trying to
understand what has motivated them to behave in an unacceptable way.

❖ To support and safeguard victims of bullying, providing guidance on how they can deal with such a situation.
DEFINITION OF BULLYING
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or
group either physically or emotionally. Bullying can take many forms and is often motivated by prejudice against
particular groups, for example on grounds of race, religion, culture, sex, gender, homophobia, special educational
needs and disability, or because a pupil is adopted or a carer. It might be motivated by actual or perceived differences
between groups or individuals. It may occur directly or through cyber-technology, including social websites, mobile
telephones, text messages, photographs or email.
Bullying is often hidden and subtle. It can also be overt and intimidatory. Bullying can happen anywhere and at any
time. Bullying can occur between pupils, between staff or between pupils and staff.
Although bullying is not a specific criminal offence, there are criminal laws which apply to harassment and
threatening behaviour and malicious communications.
SIGNS OF BULLYING
Changes in behaviour that may indicate that a pupil is being bullied include:
●
●
●
●
●
●
●
●
●
●

Unwillingness to return to school
Displays of excessive anxiety, becoming withdrawn or unusually quiet
Failure to produce work, or producing unusually bad work, or work that appears to have been copied,
interfered with or spoilt by others
Books, bags and other belongings suddenly go missing, or are damaged
Change to established habits (e.g. giving up extra-curricular activities, change to accent or vocabulary)
Diminished levels of self confidence
Frequent visits to the general office with symptoms such as stomach pains, headaches
Unexplained cuts and bruises
Frequent absence, erratic attendance, late arrival to class
Choosing the company of adults
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●
●
●

Displaying repressed body language and poor eye contact
Difficulty in sleeping, experiences nightmares
Talking of suicide or running away

Although there may be other causes for some of the above symptoms, a repetition of, or a combination of these
possible signs of bullying should be investigated by parents and teachers.
The school always treats bullying very seriously. It can cause physical and psychological damage and even
suicide. It conflicts sharply with the school’s policy on equal opportunities, as well as with its social and moral
principles and its ethos.
RAISING AWARENESS OF STAFF
●
●
●
●
●

Ensure all staff are aware of this policy, particularly the definition and signs of bullying.
Ensure that all staff are aware of the places in school where bullying might take place.
Use briefing meetings to discuss any potential worries and remind all staff of their responsibilities.
Ensure that all staff know the procedures to follow should a case of alleged bullying be reported to them.
Arrange INSET on anti-bullying for all staff.

SPECIFIC RESPONSIBILITIES
●

Pupils are asked to tell a member of staff immediately if they are bullied or witness bullying.

●

Parents are asked to inform the school if they are concerned that their child is being bullied.

●

All staff must be alert to possible bullying situations and aware of friendship groups and possible difficulties
observed in lessons. They must inform the form-teachers of any concerns.

●

Form-teachers must be alert to possible bullying situations and aware to problems in connection to friendship
groups. They must act immediately in accordance with this policy if they are told of an incident or alleged
incident. Recording must be clear and help the school to see if there are any established patterns. They must
inform the Headmaster.

●

The Headmaster and Senior Leadership Team will ensure the correct procedures are followed and also that
supervision is discussed and amended as necessary. They will monitor the recording of incidents of bullying
amend our systems and procedures as necessary.

●

The Headmaster will keep a log of incidents, will inform parents in serious cases and amend this policy using
the experience of the staff.

●

The Governors will review and evaluate this policy at least every two years.

PREVENTATIVE MEASURES
We take the following preventative measures:
●

We have a team of trained pupils and staff who are designated Anti-Bullying Ambassadors. They meet
regularly and plan events to promote good relationships between pupils and raise awareness of bullying.
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●

We use appropriate Assemblies to explain the school policy on bullying. Our PSHE programme is structured
to give pupils an awareness of their social and moral responsibilities as they progress through the school. The
programme will enforce the message about taking care of each other within our school community.

●

We use lessons, particularly RE, PE, English and Drama plus historical events and current affairs to highlight
the issue of bullying. We reinforce this message by teaching moral and spiritual values that show bullying to
be unacceptable and promote the development of pupils’ social skills and cooperative working in activities
and lessons.

●

The children take part in events organised by the Anti-bullying Ambassadors such as ‘Kindness Week’.

●

All our pupils are encouraged to tell a member of staff at once if they know that bullying is taking place.

●

Staff are always on duty at times when pupils are not in class and patrol the school site, particularly areas
where bullying might occur. They must be alert to inappropriate language or behaviour, which may be
indicators of bullying incidents, and need investigating.

● All our staff have the responsibility to be alert to possible signs of bullying and harassment.
STAFF GUIDANCE/ PROCEDURES TO FOLLOW
●

Staff must act immediately. All reports of bullying must be treated as high priority.

●

If a pupil is injured then he/she must be taken to the office and a first aider must be called.

●

All reported incidents must be recorded and investigated at once.

●

Use a room that affords privacy for the interview.

●

Avoid being confrontational and do not make assumptions or be judgemental.

●

The victim will be encouraged to explain what has happened to them and this will be formally recorded by the
member of staff.

●

The bully, together with all others who were involved, will be interviewed individually and asked about the
incident and this will be recorded by the member of staff.

●

Listen carefully to all accounts and ask additional bystanders/ witnesses for information.

●

If the bullying is racist or involves harassment or assault it must be reported to the Headmaster immediately.

●

Do not attach blame until the investigation is complete. Discussion with the Headmaster and form teacher will
take place at this stage or before, as necessary.

●

It may help to involve the victim in discussing why he/she thinks the bullying incident happened?

●

Ask the alleged bully how the situation can be improved.

●

All form teachers and the Headmaster should be informed.
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●

In serious incidents parents/guardians of all parties should be informed within five days and invited into
school to discuss the matter. Their support should be sought.

●

A way forward, including disciplinary sanctions and counselling, should be agreed.
This should recognise that suitable support is needed both for children who are being bullied and for pupils
who bully others, as well as dealing with appropriate disciplinary measures.

●

A meeting involving all the parties, with close staff supervision, could be helpful in developing a strategy for
all concerned to close the episode.

●

A monitoring and review strategy will be put in place.

RECORDING DETAILS OF THE INCIDENT
●

Initially write a brief summary – a separate sheet for each party involved.

●

Include the names, forms, type of bullying, where it took place and who reported it and any other factual
information that may enable patterns of behaviour to be identified.

●

Give this to the Headmaster.

●

Write a more detailed account if necessary with full names of all involved plus any witnesses.

●

Give this to the Headmaster to be placed in the pupils’ files. – A record must be kept of all bullying incidents
by the Headmaster.

●

If you have further involvement with the incident, keep notes for the files.

●

Ensure that the bully receives support to help him/her achieve a better behaviour pattern and record this for the
files.

●

For minor/single incidents – an apology; assurance that it will not happen again; a written apology;
withdrawal from playtime; service within the school.

●

For more serious cases, the bully may be given several of the above sanctions.

●

If bullying persists then suspension from school may be considered and in extreme cases then expulsion may
be the ultimate sanction. The Headmaster will make these serious decisions and the parents will be informed.

●

All pupils have access to a telephone helpline that are displayed throughout the school or by contacting the
school’s Office Manager, who will supply them with telephone numbers of suitable help-lines and ensure
privacy and confidentiality.

●

We reserve the right to investigate incidents that take place outside school hours, on school visits and trips and
that occur in the vicinity of the school, involving our pupils, including any instances of cyberbullying. The law
empowers the Headmaster to reasonably regulate the behaviour of pupils off the school site and impose
disciplinary sanctions.

5
September 2008/ April 2009/ October 2009/November 2009/January 2010/October 2010/November 2011/November 2012/November2013/
March 2014/November 2014/November 2015/November 2016/Nov 2017

CYBERBULLYING - DEFINITION
Mr Bill Belsey, the creator of the web site: http://www.cyberbullying.org/ defined this unpleasant phenomenon in the
following terms:
“Cyberbullying involves the use of information and communication technologies to support deliberate, repeated, and
hostile behaviour by an individual or group that is intended to harm others."
Cyberbullying can involve social networking sites, emails and mobile phones, used for SMS messages and as cameras.
CYBERBULLYING – PREVENTATIVE MEASURES
In addition to the preventative measures described above, the School:
●

Expects all pupils to adhere to its charter for the safe use of the internet. Certain sites are blocked by our
filtering system and our IT Department monitors pupils’ use.

●

May impose sanctions for the misuse, or attempted misuse of the internet.

●

Adheres to the BECTA guidelines regarding E-teaching and the internet.

●

Offers guidance on the safe use of social networking sites and cyberbullying in PSHE lessons, which covers
blocking and removing contacts from buddy lists.

●

Offers guidance on keeping names, addresses, passwords, mobile phone numbers and other personal details
safe.

●

The use of mobile phones is not allowed in school by pupils.

●

Staff must exercise their discretion when using mobile phones and should avoid making and receiving calls
during school hours where possible, setting a good example to pupils.

ADVICE TO PUPILS
a) cyber bullying:
●
●
●

Do not reply or retaliate to bullying messages
Ask a teacher to help you and try to save any evidence
Tell your parents

 b) Other forms of bullying:
●
●

Tell your form-teacher or other trusted member of the staff if you feel you are being bullied or treated unfairly
– do not keep these things to yourself, there are people who will listen to you and support you in school.
Tell your parents what has happened and who is helping you.
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ADVICE TO STAFF
If a member of staff feels that he/she is being bullied or intimidated by another member of staff then he/she should
speak to the Headmaster. Every effort will be made to resolve the matter informally, but if the bullying behaviour
continues then the member of staff should keep a log of incidents and may choose to follow the grievance procedure.
MONITORING
Information from pupil interviews will be collated by the Headmaster, who will revise this policy if necessary.
Records on all bullying incidents will be kept by the Headmaster.
Information on any bullying incidents will be passed to staff at weekly briefing meetings together with appropriate
advice on the actions to be taken to stop any bullying behaviour.

EYFS
The named person for EYFS is the EYFS Co-ordinator, Mrs. Beryl Spence.
The whole school policy applies to the EYFS, after school care and holiday clubs held on our premises
with the following addition:
Any person, who is in contact with EYFS children, must not give corporal punishment or threaten corporal
punishment at any time. There should be no punishment administered to these young children that would
have an adverse impact on their well-being.

This policy will be reviewed and updated at least every two years, and also on the publication of new DFE legislation
or guidance.

Presented to Governors for approval

November 2017

Signed:
Mrs Eileen MacAulay, Chair of Governors

November 2017

Review:   November 2018
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